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5.1.4 The institution adopts the following for redressal of student grievances including sexual
harassment and ragging cases.

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees.

C. Implementation of guidelines of statutory/regulatory badies.
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DRAFT
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002
NO. F 1-16/2007 (CPP-11)

April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clause (g) of Sub-Section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

1. Title, commencement and applicability:-

1.1. These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”.

1.2, They shall come into force with immediate effect.

1.3, They shall apply to all the universities established or incorporated by or
under a Central Act, a Provincial Act or a State Act, to all institutions
deemed to be university under Section 3 of the UGC Act, 1956, to all
other higher educational institutions, including the departments,
constituent units and all the premises (academic, residential, sports,
canteen, etc) of such universities, deemed universities and other higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students whether public or private.

2. Objective:-

To root out ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
force.

3. Definitions:- For the purposes of these Regulations:-

3.1. “college” means any institution, whether known as such or by any other
name, which provides for a programme of study beyond 12 years of
schooling for obtaining qualification from a university and which, in
accordance with the rules and regulations of such university, is recognized
as competent to provide for such programme of study and present students
undergoing such programme ;_--¢< for the examination for the award of
such qualification. Q‘b




8.2
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3.4.

1.5.

3.6.

“Head of the institution” means the “Vice-Chancellor’ in case of a
university/deemed to be university, ‘Principal’ in case of a college,
‘Director” in case of an institute.

“institution” means a higher educational institution (HEI), like a
university, a college, an institute, etc. imparting higher education beyond
12 years of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma.

“Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student,
indulging in rowdy or undisciplined activities which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the students
to do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or generating a sense
of shame or embarrassment so as to adversely affect the physique or
psyche of a fresher or a junior student.

“Statutory/Regulatory body” means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant areas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India (BCI), the Dental
Council of India (DCI), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCI), etc.
and the State Higher Education Councils.

“University” means a university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-
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Abetment to ragging;
Criminal conspiracy to rag;

Unlawful assembly and rioting while ragging;

Public nuisance created during ragging;

Violation of decency and morals through ragging:

Injury to body, causing hurt or grievous hurt;

Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences:
Extortion;

Criminal trespass;

Offences against property;

Criminal intimidation;




* Atterpts to commit any ot all of the above mentioned offences against the
victim(s);
Physical or psychological humiliation;
All other offences following from the definition of “Ragging”.

S. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shall be totally banned in the entire institution,
including its departments, constituent units, all its premises (academic,
residential, sports, canteen, etc) whether located within the campus or outside
and in all means of transportation of students whether public or private.

5.3 The institution shall take strict action against those found guilty of ragging
and/or of abetting ragging.

6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-

6.1.1 The advertisement for admissions shall clearly mention that
ragging is totally banned in the institution, and anyone found guilty
of ragging and/or abetting ragging is liable to be punished
appropriately (for punishments, ref, section 8 below).

6.1.2  The brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

6.1.3 The ‘Prospectus’ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governments as applicable, so that the candidates and
their parents/ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their ‘Prospectus’.

6.1.4 The application form for admission/ enrolment shall have a printed
undertaking, preferably both in English/Hindi and in one of the
regional languages known to the institution and the applicant
(English version given in Annexure I, Part I), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he/she has not been expelled and/or debarred from
admission by any institution and that he/she, if found guilty of the
offence of ragging and/or abetting ragging, is liable to be punished

appropriately.




6.1.5 The application form shall also contain a printed undertaking,
preferably both in English/Hindi and in one of the regional
languages known to the institution and the parent/ guardian
(English version given in Annexure I, Part II), to be signed by the
parent/ guardian of the applicant to the effect that he/ she is also
aware of the law in this regard and agrees to abide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging.

6.1.6 The application for admission shall be accompanied by a document
in the form of the School Leaving Certificate/Transfer Certificate/
Migration Certificate/ Character Certificate which shall include a
report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who
has a negative entry in this regard.

6.1.7 A student seeking admission to the hostel shall have to submit
additional undertaking in the form of Annexure I (both Parts) along
with his/ her application for hostel accommodation.

6.1.8 At the commencement of the academic session the Head of the
Institution shall convene and address a meeting of various
functionaries/agencies, like Hostel Wardens, rcpresentatives of
students, parents/ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.

6.1.9 To make the community at large and the students in particular

- aware of the dehumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishments, etc.) shall be prominently displayed on ali
Notice Boards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent pature in certain vulnerable places.

6.1.10 The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

6.1.11 The institution shall identify, properly illuminate and man all
vulnerable locations.

6.1.12 The institution shall tighten security in its premises, especially at
the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of
the academic session.

6.1.13 The institution shall utilize the vacation period before the start of
the new academic year to launch wide publicity campaign against
ragging through posters, leaflets. seminars, street plays, etc.

6.1.14 The facultics/ departments/ units of the institution shall have
induction arrangements (including ¢ which anticipate, identify




and pian to meet any special needs of any specific section of
students) in place well in advance of the beginning of the academic

year with a clear sense of the main aims and objectives of the
induction process.

6.2 On admission:-

6.2.1

6.2.2

6.2.3

6.2.4

6.2.5

6.2.6

Every fresh student admitted to the institution shall be given a
printed leaflet detailing when and to whom he/she has to turn to for
help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up to the seniors for help in such matters and get indebted
to them and start doing things, right or wrong, at their behest. Such
a step will reduce the freshers’ dependence on their seniors.

The institution through the leaflet mentioned above shall exphain to
the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the
institution.

The institution shall also organize joint sensitization programmes
of ‘freshers” and seniors.

Freshers shall be encouraged to report incidents of ragging, either

as victims, or even as witnesses.

6.3 At the end of the academic year:-

6.3.1

6.3.2

At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare/ Director/ Principal shall send a letter to the
parents/ guardians of the students who are completing the first year
informing them about the law regarding ragging and the
punishments, and appealing to them to impress upon their wards to
desist from induiging in ragging when they come back at the
beginning of the next academic session.

At the end of every academic year the institution shall form a
‘Mentoring Cell’ consisting of Mentors for the succeeding
academic_yea re shall be as many levels or tiers of Mentors as




the number of batches in the institution, at the rate of | Mentor for
6 freshers and 1 Mentor of a higher level for 6 Mentors of the

lower level.

6.4 Setting up of Committees and their fanctions:-

6.4.1

6.4.2

6.4.3

The Anti-Ragging Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall conmsist of
representatives of faculty members, parents, students belonging to
the freshers’ category as well as seniors and non-teaching staff, It
shall monitor the anti-ragging activities in the institution, consider
the recommendations of the Anti-Ragging Squad and take
appropriate decisions, including spelling out suitable punishments
to those found guilty.

The Anti-Ragging Squad:- The Anti-Ragging Squad shall be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the various sections of the campus commmunity. The Squad shall
have vigil, oversight and patrolling functions. It shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall investigate incidents
of ragging and make recommendations to the Anti-Ragging
Committee and shall work under the overall guidance of the said
Commiittee.

Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated o it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging Committees, Squads, and Mentoring Cells,
regarding compliance with the instructions on conducting
orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problems faced by wardens and other
officials, etc. This Cell shall also review the efforts made by such
institutions to publicize anti-ragging measures, cross-verify the
reccipt of undertakings from candidates/students and their
parents/guardians every year, and shall be the prime mover for
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution,

6.5 Other measures:-

6.5.1

The Annexures mentioned in sub-clauses 6.1.4, 6.1.5 and 6.1.7 of
these Regulations shall be furnished at the beginning of each
academic year by every student, that is, by freshers as well as
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6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

The institution shall arrange for regular and periodic psychological
counseling and orientation for students (for freshers separately, as

well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department/ course levels, Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 above at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, workshops, painting and design
competitions among students and other methods as it deems fit.

If the institution has B.Ed. and other Teacher training programmes,
these courses shall be mandated to provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to
handle at least the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones. The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them.

Private commercially managed lodges and hostels shall be
registered with the local police authorities, and this shall be done
necessarily on the recommendation of the Head of the institution,
Local police, local administration and the institutional authorities
shall ensure vigil on incidents that may come within the definition
of ragging and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus. Managements of such private hostels shall be
responsible for not reporting cases of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad. He/ She shall
also take action suo motto if the circumstances so warrant.

Freshers who do not report the incidents of ragging either as
victims or as witnesses shall also be punished suitably.

6.5.10 Anonymous random surveys shall be conducted across the 1 year

batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the campus is
indeed free of ragging or not. The institution may design its own
methodology of conduct ing/s%eys.

s




6.5.11 The burden of proof shall lie on the
on the victim.

6.5.12 The institution shall file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one week of the incident itself,

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating to general
conduct and behaviour, whether the student has been punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or aggressive
behaviour or any inclination to harm others,

6.5.14 Preventing or acting against ragging shall be the collective
responsibility of all levels and sections of authorities or
functionaries in the institution, including faculty, and not merely
that of the specific body/ committee constituted for prevention of

ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reports to the Vice-chancellor of the umiversity the
institution is affiliated to or recognized by, during the first three
months of new academic year and thereafier each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the Chancellor.

6.5.16 Access to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library

etc. where jammers shall be installed to restrict the use of mobile
phones.

perpetrator of ragging and not

6.6 Measures for encouraging healthy interaction between freshers and seniors:-

6.6.1 The institution shall set up appropriate committees including the course-
in-charge, student advisor, Warden and some senior students to actively
monitor, promote and regulate healthy interaction between the freshers
and senior students.

6.6.2 Freshers” welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two weeks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty, thus helping them to
shed their inferiority complex, if any, and remove their inhibitions.

6.6.3 The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution, except those relating to the

actual processes of evaluation and of faculty appointments, so that the
students shall feel that they are res




affairs of the institution and consequently the credit due to the institution

for good work/ performance js due to them as well.

7. Measures at the UGC/ Statutory/ Regulatory body level:-

7.1 Regulatory measures:-

7.1.1

7.1.3

The UGC and other Statutory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily incorporate in their
‘Prospectus’ the directions of the Supreme Court and/or the
Central or State Governments with regard to prohibition and
consequences of ragging, and that non-compliance with the
directives against ragging in any manner whatsoever shall be
considered as lowering of academic standards by the erring
institution making it liable for appropriate action.

The UGC (including NAAC and UGC Expert Committees visiting
institutions for various purposes) and similar Committees of other
Statutory/Regulatory bodies shall cross-verify that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

The UGC and other funding bodies shall make it one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaining to the Utilization Certificate.

The NAAC and other accrediting bodies shall factor in any
incident of ragging in the institution while assessing the institution
in different grades.

7.2 Incentives for curbing ragging:-

7.2.1

7.2.2
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The UGC shall consider providing special/ additional annual
tinancial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.
The UGC shall also consider instituting another category of
financial awards or incentives for those eligible institutions which
take stringent action against those responsible for incidents of
ragging.

The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
motivate the incumbents.

7.3 Monitoring mechanism to ensure compliance:-




Apart from the monitoring mechanism built in under different sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Committee for prevention of
Ragging consisting of representatives of the AICTE, the IITs, the

7.3.2 The UGC shall also have an Anti-Ragging Cell within the Commission
as an institutional mechanism to provide secretarial support for
collection of information and monitoring, and to coordinate with the
State level and university level Committees for effective
implementation of anti-ragging measures.

8 Punishments:-
8.1 At the institution level:-

Depending upon the nature and gravity of the offence as established by the Anti-
Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:

8.1.1 Suspension from attend ing classes and academic privileges
8.1.2  Withholding/ withdrawing scholarship/ fellowship and other benefits
8.1.3 Debarring from appearing in any test/ examination or other evaluation
process
1.4 Withholding results
1.5 Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.
8.1.6 Suspension/ expulsion from the hostel
8.1.7 Cancellation of admission
8.1.8  Rustication from the institution for period ranging from 1 to 4 semesters
1.9 Expulsion from the institution and consequent debarring from admission
to any other institution for a specified period
8.1.10 Fine ranging between Rupees 25,000/- and Rupees 1 lakh
8.1.11 Collective punishment: When the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to collective
punishment.
8.2 At the university level in respect of institutions under it:-

If an institution under a university (being constituent of, affiliated to or
recognized by it) fails to comply with any of the provisions of these Regulations




and fails to curb ragging effectively, the university may impose any one or any

combination of the following penalties on it:

8.2.1 Withdrawal of affiliation/ recognition or other privileges conferred on it

8.2.2 Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

8.2.3 Withholding grants allocated to it by the university, if any

8.24 Withholding any grants chanellised through the university to the
institution

8.2.5 Any other appropriate penalty within the powers of the university.

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
respotisible to ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatory body level:-

If an institution fails to curb ragging, the UGC/Statutory/Regulatory body

concermned may impose any one or any combination of the following penalties on

i:

8.4.1 Delisting the institution from section 12B of the UGC Act or any similar
provision in the Act of the Statutory/Regulatory body concerned

8.4.2 Withholding any grants allocated to it

84.3 Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UGC/Statutéry/ Regulatory body concerned

84.4 Declaring that the institution does not have the minimum academic
standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

8.4.5 Taking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.




1

ANNEXURE 1, Part 1
UNDERTAKING BY THE CANDIDATE/STUDENT

S/o. Dlo. of Mr/Mirs /M,

have carefully read and fully understood the law prohibiting ragging and the

directions of the Supreme Court and the Central/State Government in this regard.
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2. I'have received a copy of the UGC Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009, and have carefully gone through it.
3. 1 hereby undertake that
® 1 will not indulge in any behavior or act that may come under the
definition of ragging,
¢ I'will not participate in or abet or propagate ragging in any form,
e 1 will not hurt anyone physically or psychologically or cause any other
harm., .
4. Ihereby agree that if found guilty of any aspect of ragging, 1 may be punished as per
the provisions of the UGC Regulations mentioned above and/or as per the law in

force.
5. T hereby affirm that | have not been expelled or debarred from admission by any
institution.
Signed this day of month of year
Signature
Name: Address:
ANNEXURE L, Part 1

UNDERTAKING BY PARENT/GUARDIAN

1. 1

l,Tlo. M/o. G/lo ]
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this

e ——




regard as well as the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009.
2. 1assure you that my son/ daughter/ ward will not indulge in any act of
ragging.
3. 1hereby agree that if he/she is found guilty of any aspect of ragging, he/she

may be punished as per the provisions of the UGC Regulations mentioned
above and/or as per the law in force.

Signed this day of month of Year
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University Grant, Commission
Decisions agreed upon in the Central Inter-CouncilIStatuan: Bod!es, State
Councils of Higher Education and Education Sacretag of State Govammentjn
the meetin held 13™ Aprij 2009 in UGC New Delhi.

The following were present:-

UGC:
Prof. Sukhadeo Thorat, Chairman in Chair .
Dr. RK. Chauhan, Secretary,
Dr.C.S. Meena, JS (CPP-II).
Shri V.K Jaiswal, US (CPP-I1).

Members of the UGC Committee for preparation of Regulations:-
Prof. K.P.S Unni

Dr. R.P. Gangurde

Prof. Virbala Aggarwal
Ragresengﬂvos of the Statutog Councils:
Medical Council Of India

National Council of Teacher Education
Indian Council of Agricultural Research
Distant Educational Council
Dental Council of India
Pharmacy Council of India
Bar Council of India
resentative of S G ents:-
A.P. Council of Higher Education
H.P, Govemment.
Punjab Government :
U.P. Government

Pellowing decisiong were taken:-
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C) The Councijj

agreed that they wij Make effors to finaljze their Regulations
latest by the end of May duly approveq by their "espective statutory bodies,

) The me S agreeq Constitute 4 lnter-Council for
Preventijg of Ragglng to addre, the issye ting to ragging whicp are of
Nationg) j POrtan and to sort ut the j 0 Veriappin, d S Cutting
Ssues. Th Commmee Will meet ti twi ear,

) The y Will finajize the Regyy lions by next Week and seng to varigys

Councils for foliow P act t their eng. €se will ajgq be pj on the

€Dsite for ¢ Nience of the Councils.
f) The UGc Would get the approvaj o
EXpecteq by th

f the Comrm‘Ssion by circulation, Which jg
e end of April, 2009,

Pants dj Cussed th Momtormg Mechanism Proposeq Y Edcil and
the prese tation Made py p | Kachr © Ed.Cil wa to
finalize the same duly approved Y the Ministry f HRD urgently that the
Mechanjsm uld g e broug € notice of Univers:lles and cg
along With these Regulations. il would t the co Nication tg gy

e statutoryb d S/councijs for the m oring Mechanism ag

h) These Regulations Wouid pe

academ;

emic yeqr in June

inplace before the commencemenl of the Next
2009,
The Meeting ended with 4 Vo



UNIVERSITY GRANTS COMMISSION
BAHADLURSHAH ZAFAR MARG
NEW DELHI-110002

F.1-1 6/2007(CPP-I1)

List of participants of meeting of UGC Expert Committee on Regulation to curb the
menace of ragging in Higher Educational Institutions-2009 held in UGC Office, New
Delhi on 13.4.2009 with State/UT Higher Education Secretary, Professional Councils,
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ACT NO. 14 OF 2013

[22nd April, 2013]

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under atticles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
article 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a safe environment free from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with dignity are
untversally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,
1993 by the Government of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER 1
PRELIMINARY

1. Short title, extent and commencement.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

(2) Tt extends to the whole of India.

(3) It shall come into force on such date' as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions.—In this Act, unless the context otherwise requires, —
(a) “aggrieved woman” means—

(i) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(i) in relation to dwelling place or house, a woman of any age who is employed in such a
dwelling place or house;

(b) “‘appropriate Government” means—

() in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly—

(4) by the Central Government or the Union territory administration, the Central
Government;

(B) by the State Government, the State Government;

1. 9th December, 2013, vide notification No. S.0. 3606(E), dated 9th December, 2013, see Gazette of India, Extraordinary, Part
11, sec. 3(ii).




(if) in relation to any workplace not covered under sub-clause (i) and falling within its
territory, the State Government;

(¢) “Chairperson” means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7;

(d) “District Officer” means on officer notified under section 5;

(e) “domestic worker” means a woman who is employed to do the household work in any
household for remuneration whether in cash or kind, either directly or through any agency on a
temporary, permanent, part time or full time basis, but does not include any member of the family of
the employer;

() “employee” means a person employed at a workplace for any work on regular, temporary, ad
hoc or daily wage basis, either directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
a contract worker, probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(i) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(ii) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace.

Explanation. —For the purposes of this sub-clause “management” includes the person or
board or committee responsible for formulation and administration of polices for such
organisation,

(#17) 1n relation to workplace covered under sub-clauses (i) and (ii), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or a household who employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by the domestic
worker;

(h) “Internal Committee” means an Internal Complaints Comnuttee constituted under section 4;
(i) “Local Committee” means the Local Complaints Committee constituted under section 6;

(/) “Member” means a Member of the Internal Committee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section (2) of section 4;

(m) “respondent’ means a person against whom the aggrieved woman has made a complaint
under section 9;




(n) “sexual harassment” includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namely:—

(?) physical contact and advances; or

(i) a demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;
(o) “workplace” includes—

(i) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government company or a corporation or a co-operative society;

(i) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or
self-employed workers and engaged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less than
ten.

3. Prevention of sexual harassment.—(/) No woman shall be subjected to sexual harassment at any
workplace.

(2) The following circumstances, among other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount to sexual harassment:—

(i) implied or explicit promise of preferential treatment in her employment; or
(1) implied or explicit threat of detrimental treatment in her employment ; or
(i) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile work
environment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTER II
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Internal Complaints Committee— (/) Every employer of a workplace shall, by
an order in writing, constitute a Committee to be known as the “Internal Complaints Committee”:




Provided that where the offices or administrative units of the workplace are located at different places
or divisional or sub-divisional level, the Internal Committee shall be constituted at all administrative units
or offices.

(2) The Internal Committees shall consist of the following members to be nominated by the
employer, namely: —

(@) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(/):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation;

(b) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;

(¢) one member from amongst non-governmental organisations or associations committed to the
cause of women or a person familiar with the issues relating to sexual harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed.

(5) Where the Presiding Officer or any Member of the Internal Committee, —
(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER 1II
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer—The appropriate Government may notify a District Magistrate
or Additional District Magistrate or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under this Act.

6. Constitution and jurisdiction of 1[Local Committee].—(/) Every District Officer shall constitute
in the district concerned, a committee to be known as the “'[Local Committee]” to receive complaints of

1. Subs. by Act 23 of 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f. 6-5-2016).
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sexual harassment from establishments where the '[Internal Committee] has not been constituted due to
having less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and ward or municipality in the urban area, to receive complaints and forward the same to the
concerned *[Local Committee] within a period of seven days.

(3) The jurisdiction of the *[Local Committee] shall extend to the areas of the district where it is
constituted.

7. Composition, tenure and other terms and conditions of *[Local Committee].—(/) The *[Local
Comimnittee] shall consist of the following members to be nominated by the District Officer, namely: —

(a) a Chairperson to be nominated from amongst the eminent women in the field of social work
and commifted to the cause of women;

(b) one Member to be nominated from amongst the women working in block, taluka or tehsil or
ward or municipality in the district;

(c) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—
(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

() has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending
against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

(4) The Chairperson or Members of the Local Committee other than the Members nominated under
clauses (b) and (d) of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedings of the Local Committee as may be prescribed.

8. Grants and audit.—(/) The Central Government may, after due appropriation made by Parliament
by law in this behalf, make to the State Government grants of such sums of money as the Central

1. Subs. by Act 23 0f 2016, 5. 3 and the Second Schedule, for “Internal Complaints Committee™ (w.e.f. 6-5-2016).
2. Subs. by s. 3 and the Second Schedule, ibid., for “Local Complaints Committee” (w.e.f. 6-5-2016).
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub-
section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under sub-section (Hto
that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prescribed and the person
holding the custody of the accounts of the agency shall furnish, to the State Government, before such
date, as may be prescribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER IV
COMPLAINT

9. Complaint of sexual harassment—(/) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of” I_e_1§t incident:

Provided that where such complaint cannot be made in wr__l'ging;‘the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Committee, as the case may be,
shall render all reasonable assistance to the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months , if it is satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period. ’

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her 1#al heir or such other person as may be prescribed may make a
complaint under this section. ' >

10. Concﬁaﬁon.—(]) The Internal Committee or, as the case may be, the Local Committee, may,
before iitiating an inquiry under section 11 and at the request of the aggrieved woman take steps to settle =
the matter between her and the respondent through conciliation:

> o~
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sub-section (/), the Internal Committee or the Local
Comunittee, as the case may be, shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Comunittee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent.

(4) Where a settlement is arrived at under sub-section (J), no further inquiry shall be conducted by the
Internal Committee or the Local Committee, as the case may be.

11. Inquiry inte complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall, if prima facie case exist, forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable:




Provided that where the aggrieved woman informs the Internal Committee or the Local Comumittee, as
the case may be, that any term or condition of the settlement arrived at under sub-section (2) of section 10
has not been complied with by the respondent, the Internal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Committee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
court may, when the respondent is convicted of the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee or the Local
Comumittee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the following matters, namely:—

(a) summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry.—(/) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
() grant leave to the aggrieved woman up to a period of three months; or
(c) grant such other relief to the aggrieved woman a may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (/), the employer shall implement the recommendations made under sub-section (/)
and send the report of such implementation to the Intemal Committee or the Local Committee, as the case
may be.

13. Inquiry report.—(/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
case may be, the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.




(3) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

(7) to take action for sexual harassment as a misconduct in accordance with the provisions of the
service rules applicable to the respondent or where no such service rules have been made, in such
mannet as may be prescribed;

(i) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (ii), the
Internal Committee or as, the case may be, the Local Committee may forward the order for recovery
of the sum as an arrcar of land revenue to the concerned District Officer.

(4) The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him.

14. Punishment for false or malicious complaint and false evidence.—(/) Where the Internal
Committee or the Local Committee, as the case may be, arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof need not attract
action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be prescribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (ii) of sub-section (3) of section 13, the Internal Committee or the Local
Committee, as the case may be, shall have regard to—

{a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman;
(b) the loss in the career opportunity due to the incident of sexual harassment:

(c¢) medical expenses incurred by the victim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.




16. Prohibition of publication or making kmown contents of complaint and inquiry
proceedings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005),
the contents of the complaint made under section 9, the identity and addresses of the aggrieved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,

recommendations of the Internal Committee or the Local Committee, as the case may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner:

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
calculated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings —
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

18. Appeal.—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (i) or clause (i7) of sub-section (3) of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
law for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI
DUTIES OF EMPLOYER
19. Duties of employer.— Every employer shall—

(@) provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments; and the order constituting, the Internal Committee under sub-section (/) of section 4;

(c) organise workshops and awareness programmes at regular intervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed,;

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Conunittee, as the case may be;

(f) make available such information to the Internal Committee or the Local Committee, as the
case be, as it may require having regard to the complaint made under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(h) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is
not an employee, in the workplace at which the incident of sexual harassment took place;




(i) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduct;

(/) monitor the timely submission of reports by the Internal Committee.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
20. Duties and powers of District Officer.—The District Officer shall, —
(a) monitor the timely submission of report furnished by the Local Committee;

{b) take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.

CHAPTER VIII
MISCELLANEOUS

21. Commiittee to submit annual report— (/) The Internal Committee or the Local Committee, as
the case may be, shall in each calendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(1) to the State Government.

22. Employer to include information in annual report—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation

or where no such report is required to be prepared, intimate such number of cases, if any, to the District
Officer.

23. Appropriate Government to monitor implementation and maintain data.—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respect of all cases of sexual harassment at workplace.

24. Appropriate Government to take measures to publicise the Act.—The appropriate
Government may, subject to the availability of financial and other resources, —

(a) develop relevant information, education, communication and training materials, and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and training programmes for the members of the '[Local Committee).

25. Power to call for information and inspection of records.—(/) The appropriate Government, on
being satisfied that it is necessary in the public interest or in the interest of women employees at a
workplace to do so, by order in writing,—

(a) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified
in the order.

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in his custody having a bearing on the subject
matter of such inspection.

26. Penalty for non-compliance with provisions of Act.—(7) Where the employer fails to—

(a) constitute an Internal Committee under sub-section (/) of section 4;

1. Subs. by Act 23 of 2016, s. 3 and the Second Schedule, for “Local Complaints Committee” (w.e.f. 6-5-2016).




(D) take action under sections 13, 14 and 22; and

(¢) contravenes or attempts to contravene or abets contravention of other provisions of this Act or
any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2) If any employer, after having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same offence, he shall be liable to—

(1) twice the punishment, which might have been imposed on a first conviction, subject to the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

(#%) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizance of offence by courts.—(J) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Committee in this behalf.

(2) No court mferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the fees or allowances to be paid to the Members under sub-section (4) of section 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7;

(c) the fees or allowances to be paid to the Chairperson, and Members under sub-section (4) of
section 7;

(d) the person who may make complaint under sub-section (2) of section 9;
(e) the manner of inquiry under sub-section (/) of section 11;
(/) the powers for making an inquiry under clause (¢) of sub-section (2) of section 11;

(g) the relief to be recommended under clause (¢) of sub-section (/) of section 12;

(%) the manner of action to be taken under clause (i) of sub-section (3) of section 13;

2

(i) the manner of action to be taken under sub-sections (/) and (2) of section 14;
(/) the manner of action to be taken under section 17,

(k) the manner of appeal under sub-section (/) of section 18;




(7)) the manner of organising workshops, awareness programmes for sensitising the employees and
orientation programmes for the members of the Internal Committee under clause (c) of section 19;
and

(m) the form and time for preparation of annual report by Internal Committee and the Local
Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as may be after it
is made, before each House of Parliament, while it is in session, for a total period of thirty days which
may be comprised in one session or in two or more successive sessions, and if, before the expiry of the
session immediately following the session or the successive sessions aforesaid, both Houses agree in
making any modification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafter have effect only in such modified form or be of no effect, as the case may be; so, however, that
any such modification or annulment shall be without prejudice to the validity of anything previously done
under that rule.

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be laid, as soon as
may be after it is made, before each House of the State Legislature where it consists of two Houses, or
where such Legislature consists of one House, before that House.

30. Power to remove difficulties.— (/) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order published in the Official Gazette, make such provisions,
not inconsistent with the provisions of this Act, as may appear to it to be necessary for removing the
difficulty:

Provided that no such order shall be made under this section after the expiry of a period of two years
from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is made, before each
House of Parliament.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956). read with sub-section (1) of Section 20 of the
said Act. the University Grants Cominission hereby makes the following regulations, namely:-

i. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations. 2015.

{2y They shall apply to all higher educational institutions in India.

(3 They shall come into force on the date of their publication in the Official Gazette.

9. Definitions.—In these regulations, unless the context otherwise requires,-
“aggrieved woman™ means in relation o work place, a woman of any age whether employed or not, who
alleges 10 have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassiment of Women at Workplace (Prevention, Prohibition and Redressal} Act,
2013 (14 of 2013);

(¢} “campus’ means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, Jaboratories, lecture halls. residences. halls. toilets, student cenires,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres.
canieens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on ficld trips. internships. study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(c)

(0

(h)

(1)

0

(k)

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge. or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:;

“employec” means a person as defined in the Act and also includes, for the purposes of these Regulations
traince. apprentice (or called by any other name), interns, volunteers. teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects. short-visits and
camps:

“Executive Authority” means the chief executive authority of the HEL by whatever name called, in which

the general administration of the HEI is vested. For public funded instiustions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification. Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI} means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-scction (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act. 1956 (3 of 1956):

“Internal Complaints Committee” (ICC) means Internal Complaints Commitiee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
{GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behall of oneselfl or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acls or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
{b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

an any one (or more than one or all) of the following circumstances. if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

{¢) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned:
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“student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEI;

Provided that a student who is in the process of taking admission in HEIs campus. although not vet
admitted, shall be treated, for the purposes of these regulations, as a student of that HE!L where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HEI other than the HET where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student:

() “third Party Harassment™ refers 0 a situation where sexual harassment occurs as a result of an act or

(n)

{0}

(I

{c)

—~
52
—

()

omission by any third party or outsider, who is not an employee or a student of the HET but a visitor to
the BEL i1 some othier capacity or for some other purpose orreason;

“yvictimisation” means any unfavourable treatment meted out 10 a person with an  implicit or explicit
inteniion to obtain sexual favour;

“workplace” means the campus of a HED including-

(a) Any departinent, organisation, undertaking, establishment, enterprise. institution, office. branch or
unit which is established, owned, controtled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs:

(c) Any place visited by the employec or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HETs”

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers. functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising thal primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment:

reinforce its commitment to creating its campus free from discrimination. harassment, retaliation or
sexual assaunlt at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment:

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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3]

<

(3]

M

(m)

(n)

(0)

(p)

{q)

3.2

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Commiuee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required

for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform cmployees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation. etc.. with sensitivity;,

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC Lo curb and prevent sexual harassment on its campus;

trcat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an cmployee;

treat sexual harassinent as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full suppon to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the 1CC, including office and building infrastructure (compulers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) Al HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6} All Academic Staff Colleges (now known asHuman Resource Development Centres

4

(HRDCs) and Regional Cenres for Capacity Building (RCCBs) must incorporaie sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(73 Orientation courses for administrators conducted in HEIs must have a module on geader
sensitization and sexual harassment issues. Regular workshops are 1o be conducted for all sections of
the HEI community.

(R} Counselling services must be institutionalised in all HEIs and must have well trained fuli-time
counsetiors.

(9 Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintienance,

{10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must reccive gender sensitization training as a part of conditions of
appointment

(11)  HEls must cnsure reliable public transport, especially within large campuses between
different sections of the HEI hostels, libraries. laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs 1o enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

{12y  Residential HEIs should accord priority to construction of women'’s hostels. For the growing
population of young women wishing 1o access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students musl not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not resuit in
securitization, such as over monitoring or policing or curtailing the frecdom of movement, especially
for women employees and students.

(14)  Adequaic health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

{15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
oul the range of activilies required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activitics to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural” space and the “formal
academic space’ need lo collaborate to render these workshaps innovative, engaging and non-
mechanical.

{16) Hostel Wardens, Provosts, Principals, Vice Chancellors. Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordiances where necessary.

Grievance redressal mechanism—(1) Every Executive Authority shall constitute an Internal

Compiaints Commitiee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The 1£°C shall have the following composition:-
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5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed al a senior level (not below
a Professor in casc of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior Jevel woman employee is not available. the Presiding Officer shail

be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided fusther that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergradnate,
master’s, and rescarch scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Departments, etc., shall not be members of ICCs in order to
cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

() he has been found guiity in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

{d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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{Ly provide mechanisms ol dispute rediressal and dialogue o anticipate and address issues through just
and fau conciliation without undermining complainant’s rights, and mimimize the need for purely
punitive approaches that lead o further resentment, alienation or violence;

{c) profect the safety of the complainant by not divulging the person’s identity. and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
anothier department or supervisor as required during the pendency of the complaint, or also provide
for the nansfer of the offender:

(h ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaings of sexnal harassment; and
() ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protecied activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act. for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inguiry expeditiously and with required privacy

T Process of making complaint of sexual harassment - An aggrieved person is required Lo submit 2
written complaint to the ICC within three months from the date of the incident and in case of a scries of
incidents within a period of three months from the date of the Jast incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
internal Comumittee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing. extend the time himit not
exceeding three months. if it is satisfied that the circumstances were such which prevented the persen from
filing a complaint within the said period.”

Friends. relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental 1o capacily or death.

8. Process of conducting Inquiry- (1) The ICC shall. upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
{2 Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inguiry has to be completed within a period of ninety days from the receipt of the compluint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the commitiee within a

pericd of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that umie by either party.

{5 A appeal against the lindings or /recommendations of the ICC may be filed by either party betore the
Executive Autharity of the HEI within a period of thirty days from the date of the recommendations.

{0Y if the Executive Authorily of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same Lo be conveyed to ICC and both the paities to the proceedings. It
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause noiice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.
(73 The aggrieved party may seek conciliation in order to seitle the matter. No monetary scttlement
shoold be made as a basis of conciliation. The HEI shall facilitate a conciliation process through 1CC. as the
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case may be, once it is sought. The resolution of the conflict o the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggricved party or victim or the witness or the offender shall nol be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEl may.

(a) uansfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC,;

(b) grant leave to the aggricved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant:

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat. restrain their entry into the campus;

(¢) tuke strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HE, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
sarvices.

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for
payment of the compensation recoramended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain. suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment:
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
{e) the feasibility of such payment in lump sum or in instalments.

11 Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have 1o be made and publicised within all HEIs. If the 1CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of thot regulation. if the complamant happens o be a student. However. the mere inability 10 substantiate a
complant or provide adequate proof will not atract attention against the complainant. Malicious intent on the
purt of (he complainan shall not be established without an inquiry. in accordance with the procedure
areseribod conducted before any action is recommended.

12 Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexu al harassment of employees and students, take one or more of the following
actions afier providing due notice: -

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956,

(b removing the name of the university or college from the list maintained by the Commission under
clause (1) of section 2 of said Act, 1956:

(0] withholding any grant allocated to the institution;

(8 declaring the institution ineligible for consideration for any assistance under any of the general o
special agsistance programmes of the Conunission;,

{¢) informing the general public. including potential candidates for employment or admission. through a
nolice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment:

() recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g)  recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(I recommending the appropriate State Governinent for withdrawal of status as university in cuse of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) N sction shall be taken by the Commission under these regulations unless the Institution has been
aiven an apportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-IT1/4/Exty./53]
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist. Thane-421601
(Affiliated to Mumbai University)

2022-23

Student and Staff Grievance Redressal Cell

NOTICE

Date 22/08/2022

The Members of Student Staff Grievances Committee are informed that the meeting of

committee will be held on 25/08/2022 at 11: 00 a.m. in the principal cabin you are

informed to attend the meeting.
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Jeevandeep Shaikshnik Sansthas P'ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist Thane-421601
(Affiliated to Mumbai University)

2022-23

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

The Meeting of the student and Staff grievances cell was organized on 25/08/2022,
11:00 a.m. following issues were discussed in the meeting.

1) Discussion was carried out to prepare annual plan.

2) Discussion was carried out on keeping drop box.
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Grievance Committee

Attendance Sheet

2022-23

Sr.No

Name of

Signature

Asst. Prof. Vishal Bhosale

Asst. Prof. Dipti More

Asst. Prof. Santosh Sable

Asst. Prof. Rajeshri Bhagvat

Mr. Dhanaji Butere (Jr. Clark)

Mr. Vhoge Bhima Balu (TYBA Geo

Student)
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2022-23

Student and Staff Grievance Redressal Cell

NOTICE
Date 26/03/2023

The Members of Student and Staff Grievances Committee are informed that the
meeting of committee will be held on 05/04/2023 at 11:00 a.m. in the principal cabin you

are informed to attend the meeting.
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist Thane-421601
(Affiliated to Mumbai University)

2022-23

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

The Meeting of the student and Staff grievances cell was organized on 05/04/2023,

11:00 a.m. following issues were discussed in the meeting.

1) Discussion was carried out on preparation of annual report.

2) Review of compliant box is done to see complaints if any.
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Grievance Committee

Attendance Sheet

2022-23

Sr. No

Name of

Signature

Asst. Prof. Vishal Bhosale

Asst. Prof. Dipti More
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Asst. Prof. Santosh Sable

Asst. Prof. Rajeshri Bhagvat

Mr. Dhanaiji Butere (Jr. Clark)
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Jeevandeep Shaikshanik Sanstha Poi's
Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahaﬂm.ﬁl_)_!_s_t.l]?323321‘@0_1‘.

TR TR TR L




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

Date: 03/08/2022

NOTICE
(ANTI-RAGGING CELL)

All the students are hereby informed that ragging within college premises
is a Punishable offense. Also use of abusive language is prohibited within the
college premises. Any unfair approach to any student may attract punishment.
For reporting of any such event you can contact at the below mentioned helpline

number & Gmail.

Contact Us

Mobile No- 8669244522

Gmail- jeevandepkhardi@gmail.com
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Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2022-23
Anti Ragging Committee

MEETING NOTICE

Date: 22/08/2022

The Members of Anti Ragging Committee are informed that the meeting of committee
will be heid on 29/08/2022 at 11:00 a.m. in principal cabin you are informed to attend

the meeting.
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Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, DistThane-421601
(Affiliated to Mumbai University)

2022-23
Anti Ragging Commiittee

Minutes of the Meeting

Date 29/08/2022

The meeting of anti ragging committee was carried out on 29/08/2022 at 11:00 a. m.

following issues are discussed in this meeting.

1) Discussion carried out on preparing annual plan of anti ragging committee.

2) Discussion was carried out on to put complaint box in the college campus.

Primcipal
Jeevandeep Shaikshanik Sanstha Poi’s

Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahanut, Dist. Thane 421 601.




Anti Ragging Committee

2022-23

Attendance Sheet

Name of Committee Member

Signature

Asst. Prof. K. R . Kalkate

b

Asst. Prof. Vishal Bhosale

Mr, Pradip Jadhav

Asst. Prof. Dipti More

Mr. More Nikhil Chandrakant B.sc IT (Student)

‘Miss. Bhoir Sonali Manoj M.A Marathi(Student)

Mr. Pawar Ajinkya Nitin TYBAF (Student )
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At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2022-23
ANTI RAGGING COMMITTEE

MEETING NOTICE

Date: 28/03/2023

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 10/04/2023 at 11:00 a.m. in principal cabin you are informed to attend

the meeting.
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2022-23
ANTI RAGGING COMMITTEE

MINUTES OF THE MEETING

Date 10/04/2023

The meeting of anti ragging committee was carried out on 10/04/2023 at 11:00 a.m.
following issues are discussed in this meeting.

1) Review of the complaint box was taken.

2) Discussion was carried out to prepare annual report of the committee.
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Anti Ragging Committee

2022-23

Attendance Sheet

Name of Committee Member

Signature

Asst. Prof. K. R . Kalkate
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Asst. Prof. Vishal Bhosale

Mr. Pradip Jadhav
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Asst. Prof. Dipti More
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‘Mr. More Nikhil Chandrakant B.sc IT (Student)
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Miss. Bhoir Sonali Manoj M.A Marathi(Student)
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‘Mr, Pawar Ajinkya Nitin TYBAF (Student )
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(Affiliated to Mumbai University)

- INTERNAL COMPLAINT COMMITTEE
2022 -2023

NOTICE
Date: 17/08/2022

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 22/08/2022 at 12:00 p.m. all Should remain present.




Jeevandeep Shaikshnik Sansthas P’ois
Arts, Commerce and Science College, Khardi

At Khardi, Tal. Shahapur, Dist.Thane-421601
{(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2022-23

Minutes of the Meeting

Date . - 22/08/2022
The meeting of internal complaint committee was organized on 22/08/2022 12:00 p.m.
Following issues were discussed in the meeting
1) Role and responsibility of the committee is discussed.
2) Discussion was carried out on preparation of annual plan.

3) Discussion was carried on arranging programs under the Committee.
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Internal Complaint Cell
Attendance Sheet

2022 - 2023

Name of Committee Member

Signature

Asst. Prof. Dipti More

Asst. Prof. Rajeshri Bhagvat

Asst. Prof. Santosh Sable

Dr. Vinod Hole (Librarian)

Mrs.. Mangal Bhagat (Jr. Clark)

i

Miss Zinjal Kartiki TYBA Eco (Student)

e

Miss Dhasade Pratiksha (Studant)

Mr. Sadgir Chandrakant TYBSc (Studant)
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At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2022-23

NOTICE
Date: 03/04/2023

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 12/04/2023 at 12:00 p.m. all should remain present.
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Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist. Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2022-2023

Minutes of the Meeting
12/04/2023

The meeting of internal complaint committee was organized on 12/04/2023, 12:00 p.m.

following issues were discussed in the meeting

1) Internal Complaint Committee annual plan is ready.

2) Arranging programs under the Committee
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Internal Compilaint Cell
Attendance Sheet

2022 - 2023

Name of Committee Member

Signature

Asst. Prof. Dipti More
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Asst. Prof. Rajeshri Bhagvat
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Asst. Prof. Santosh Sable

Dr. Vinod Hole (Librarian)

Mrs.. Mangal Bhagat (Jr. Clark)
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Miss Zinjal Kartiki TYBA Eco (Student)

Miss Dhasade Pratiksha (Studant)

Mr. Sadgir Chandrakant TYBSc (Studant)
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2021-22

Student and Staff Grievance Redressal Cell

NOTICE

Date 20/08/2021

The Members of Student and staff Grievances Committee are informed that the
meeting of committee will be held on 24/08/2021 at 11: 00 a.m. in the principal cabin

you are informed to attend the meeting.

.

Principal
Jeevandeep SPeiRsigak Sanstha

Art's, Commerce § Science College ¥h:
Khardi, Tal. Shahanur, Dist. Thane 421 601




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2021-22

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

The Meeting of the student and staff grievances cell was organized on 24/08/2021, 3

11:00 a.m. following issues were discussed in the meeting.

1) Discussion was carried out to prepare annual plan.

2) Discussion was carried out on keeping drop box.
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Grievance Committee

2021-22

Attendance Sheet

Sr. No Name of Person Signature

V4
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) Asst. Prof. Dipti More ﬁ%
3 Asst. Prof. Santosh Sable g\/
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. Asst. Prof.Nilesh Sarkte W
5 Mrs.. Mangal Bhagat (Jr. Clark) %

Pripcipal
Jeevandeep Shaikshanik Sanstha Poi’s

Art's, Commerce & Science College rhardi
Khardi, Tal. Shahapur, Dist. Thane 421 601.




leevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist. Thane-421601
(Affiliated to Mumbai University)

2021-2022

Student and Staff Grievance Redressal Cell

NOTICE

Date: 04/04/2022

The Members of Student and Staff Grievances Committee are informed that the
meeting of committee will be held on 08/04/2021 at 11:00 a.m. in the principal cabin you
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7, \ .. | Arts, Commerce and Science College, Khardi
' - At Khardi, Tal. Shahapur, Dist Thane-421601

(Affiliated to Mumbai University)
s A ey

2021-2022

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

08/04/2022

The Meeting of the student and Staff grievances cell was organized on 08/04/2022,
11:00 a.m. following issues were discussed in the meeting.

1) Discussion was carried out on preparation of annual report.

2) Review of compliant box is done to see complaints if any.

Pr |
Jeevandeep Shaikshanik Sanstha Poi’s

Ar's, Commerce & Science College rhardi
Khardi, Tal. Shahanui, Dist. Thane 421 601.




Grievance Committee

2021-22

Attendance Sheet

Sr.No

Name of Person

Signature

Asst. Prof. Vishal Bhosale

sz

Asst. Prof. Dipti More

Asst. Prof. Santosh Sable

B
@

Asst. Prof. Rasika Sakpal

Asst. Prof.Nilesh Sarkte

Mrs.. Mangal Bhagat (Jr. Clark)

Pringipal
Jeevandeep Shaikshanik Sanstha Poi's

Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahanut, Dist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P'ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

Date: 25/08/2021

NOTICE
(ANTI-RAGGING CELL)

All the students are hereby informed that ragging within college premises
is a Punishable offense. Also use of abusive language is prohibited within the
college premises. Any unfair approach to any student may attract punishment.
For reporting of any such event you can contact at the below mentioned helpline

number & Gmail.
Contact Us

Mobile No- 8669244522

Gmail- jeevandepkhardi@gmail.com

ipal
Jeevandeep Shmﬁm Pare

! vhardi
Art's, Commerce & Science College
Khardi, Tal. Shahaput, Dist. Thane 421 601.




leevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2021-2022
Anti Ragging Committee
MEETING NOTICE

Date: 15/07/2021

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 26/07/2021 at 11:00 a.m. in principal cabin you are informed to attend

the meeting.

Jeevandeep Shaikshanik Sanstha Poi's

Art's, Commerce & Science College ¥hardi
Khueci, Tal. Shahanui, Dist. Thane 421 601.




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2021-2022
Anti Ragging Committee

Minutes of the Meeting
Date 26/07/2021

The meeting of anti ragging committee was carried out on 26/07/2021 at 11:00 a. m.
following issues are discussed in this meeting.

1. Discussion carried out on preparing annual plan of anti ragging committee.
2. Discussion was carried out on to put complaint box in the college campus.

3. Discuss about the compliant box checking. (Monthly open compliant box each month
of and Second & Fourth week)

Prin |
Jeevandeep Shaikshanik Sanstha Poi’s

i llege
Art's, Commerce & Science Co
Khardi, Tal. Shahanut, {nst. Thane 421 601.




Anti Ragging Committee

2021-22

Attendance Sheet

Name of Committee Member

. Signatyre,

Asst. Prof. K. R . Kalkate

Asst. Prof. Vishal Bhosale

o

Mr. Pradip Jadhav

U

Asst. Prof. Rasika Sakpal

=

Mr. Bhakre Akash Kadu TYB.Com (Student)

i

Miss. Patil Pooja Kiran TYBA ENG (Student)

Principal
Jeevandeep Shaikshanik Sanstha Poi's

Art’s, Commerce & Science College ¥hardi
Khardi, Tal. Shahaput, Dist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist. Thane-421601
(Affiliated to Mumbai University)

ANTI RAGGING COMMITTEE
2021-2022
MEETING NOTICE

Date: 05/04/2022

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 11/04/2022 at 11:00 a.m. in principal cabin you are informed to attend the

meeting.

Principal
Jeevandeep ShaikEHM%BBhstha Poi's
Art’'s, Commerce & Science College ¥hardi
Khardi, Tal. Shahaput, Dist. Thane 421 601.




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2021-2022
ANTI RAGGING COMMITTEE

MINUTES OF THE MEETING

Date 11/04/2022

The meeting of anti ragging committee was carried out on 11/04/2022 at 11:00 a.m.

Following issues are discussed in this meeting.

1. Review of the complaint box was taken.

2. Discussion was carried out to prepare annual report of the committee.

.

Principal

Jeevandeep ShaiRHariip@dnstha Poi's
Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahapui, Dist. Thane 421 601.




Anti Ragging Committee

2021-22

Attendance Sheet

Name of Committee Member

Signature N

Asst. Prof. K. R . Kalkate

Asst. Prof. Vishal Bhosale

e

Mr. Pradip Jadhav

Asst. Prof. Rasika Sakpal

Mr. Bhakre Akash Kadu TYB.Com (Student)

Miss. Patil Pooja Kiran TYBA ENG (Student)

Jeevandeep Shaikshanik Sanstha Poi's
Art's, Commerge & S:ience College ¥hardi
Khardi, Tal. Shahgnut, Uist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois
Arts, Commerce and Science College, Khardi

At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2021 -2022

NOTICE

Date: 15/08/202¢

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 22 /08/202% at 2:00 p.m. all Should remain present

Prmcipal
Jeevandeep Shaik¥tiniip&instha Poi's

Art's, Commerce 8 Science College ¥hardi
Khardi, Tal. Shahapui, Uist. Thane 421 601.




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2021 -2022

Minutes of the Meeting
Date : 22/03/2022

The meeting of internal complaint committee was organized on 22/08/202%, 2:00 p.m.

following issues were discussed in the meeting.

1) Internal Complaint Committee annual plan is ready

2) Arranging programs under the Committee

..

Principal

Jeevandeep Shaikm‘ w i
Art's, Commerce & Science lege P::g'tdsi

Khardi, Tal. Shahanur, Dist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

O INTERNAL COMPLAINT COMMITTEE
2023-23_

NOTICE '
Date: 01/04/2022

All the members of internal complaint committee are hereby inforted that the meeting

of the committee will be held on 04/04/2023 at 12:00 p.m. all should remain present.

- .
Jeevandeep Sﬁ%ﬂam&a Poi’

Ar’s, Commerce 8 Science Coflege ¥hard
Khardi, Tal. Shahanut, Dist. Thane 421 601




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2021-2022

Minutes of the Meeting
04/04/2022

The meeting of internal complaint committee was organized on 04/04/2023, 12:00 p.m.
following issues were discussed in the meeting

1) Internal Complaint Committee annual plan is ready.

2) Arranging programs under the Committee

0.

Pringipa
Jeevandeep Shggﬁmm Poi’s

Art's, Commerce § Science College *hardi
Khardi, Tal. Shahapuwi, Dist. Thane 421 601.




Internal Complaint Cell

Attendance Sheet

2021 - 2022

Name of Committee Member

Signature

Asst. Prof. Rasika Sakpal

Asst. Prof. Dipti More

Asst. Prof. Nilesh Sarkte

Dr. Vinod Hole (Librarian)

Mrs..Jyoti Kathore (Jr. Clark)

Miss. Awari Rupali Pandhari TYBA Geo (Student)

Mr. Bhakre Akash Khandu TYB.Com (Studant)

Jeevandeep Shaiks
An's. Commerce & Sci
Khardi, Tal. Shahanat,

Prlnﬁipal‘

anik Sanstha Poi’s

ence College ¥hardi
Dist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

Student and Staff Grievance Redressal Cell

2020-21

NOTICE

Date 18/09/2020

The Members of Student and Staff Grievances Committee are informed that the

meeting of committee will be held on 26/09/2020 at 11:00 a.m. in the Online On zoom

Prifésgipg!

iﬁzv.’g)deep Shaikshanik Sanstha Poi's
» Lommerce & Science Colle '
Khardi, Tal. Shahapur, ist. Thang 32?63(;?'

App you are informed to attend the meeting.



! teco Shaikshnik Sansthas Poi
Arts, Commerce and Science College, Khardi

At Khardi, Tal. Shahapur, Dist Thane-421601
(Affiliated to Mumbai University)

2020-2021

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

The Meeting of the student and Staff grievances cell was organized by Zoom app on
26/09/2020, 11:00 a.m. following issues were discussed in the meeting.

1) Discussion was carried out to prepare annual plan.

2) Discussion was carried out on keeping drop box.

3, Co
Khard oy, Shag o, Scisnce "mm"s
. anUf, UISL Tha th afd‘
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Grievance Committee

2020-21

Attendance Sheet

Sr. No Name of Person Signature

1 Asst. Prof. Vishal Bhosale %
5 Asst. Prof. Dipti More %

3 Asst. Prof. Santosh Sable ﬁ/

4 Asst. Prof. Rasika Sakpal J@
5 Asst. Prof.Nilesh Sarkte M

Mrs.. Jyoti Kathore (Jr. Clark) Ft [y

(g

y Pr' , LY
Khardi, Jeevandesp Shaikehar o
: aikshanj
Tal Shahapur, ":‘: S, Commerge g Scienc: g anstha Poi's
Dist. Thane, ardi, Tal. Shahapyr, (e COlE08 Khard

ISt Thane 421 601




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist Thane-421601
(Affiliated to Mumbai University)

2020-2021

Student and Staff Grievance Redressal Cell

NOTICE
Date 16/04/2021

The Members of Student and Staff Grievances Committee are informed that the
meeting of committee will be held on 23/04/2021 at 11:00 a.m. in the Zoom App you

Prinpip'al
Jeevandeep ShalREH¥RShnstha Poi’s

Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahapur, Dist. Thane 421 601.

are informed to attend the meeting.




Jeevandeep Shaikshnik Sansthas P’ois
Arts, Commerce and Science College, Khardi

At Khardi, Tal. Shahapur, Dist Thane-421601
(Affiliated to Mumbai University)

2020-2021

Student and Staff Grievance Redressal Cell

. Minutes of the Meeting
Date: 23/04/2021

The Meeting of the student and staff grievances cell was organized on 23/04/2021,

11:00 a.m. following issues were discussed in the meeting.

1. Discussion was carried out on preparation of annual report.
2. Review of compliant box is done to see complaints if any.
3. taken action RLE result.

Principal
Jeevandeep ShMﬂ%anstha Poi's

Art's, Commerce & Science College hardi
Khardi, Tal. Shahanput, Dist. Thane 421 601.




Grievance Committee

2020-21

Attendance Sheet

Sr. No

Name of Person

Signature

Asst. Prof. Vishal Bhosale

Asst. Prof. Dipti More

Asst. Prof. Santosh Sable

Asst. Prof. Rasika Sakpal

Asst. Prof.Nilesh Sarkte

Mrs.. Jyoti Kathore (Jr. Clark)

Princijpal
Jegvandeep Shaikshanik Sanstha Poi's
Arl’s, Commerce & Science College hardi

Khardi, Tal. Shahapur,

Uist. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

Date: 11/08/2020

NOTICE
(ANTI-RAGGING CELL)

All the students are hereby informed that ragging within college premises
is a Punishable offense. Also use of abusive language is prohibited within the
college premises. Any unfair approach to any student may attract punishment.
For reporting of any such event you can contact at the below mentioned helpline

number & Gmail.
Contact Us

Mobile No- 8669244522

Gmail- jeevandepkhardi@gmail.com

A

2=\
Prinipgipal
Jegvandeep Shaikshanik Sanstha Poi’s

rt's, Commerce & Sci
| Cience |
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2020-2021
Anti Ragging Committee

MEETING NOTICE

Date: 16/09/2020

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held 21/09/2020 at 11:00 a.m. on the Zoom App Link Will Be Provid WhatsApp

Group attend the meeting on time.

Principal
Jeevandeep Shailfi&#kSinstha Poi's

Art's, Commerce & Science Colle
Khardi, Tal. Shahanut, Dist. Thanagiz'??o'?




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2020-2021
Anti Ragging Commiittee
Minutes of the Meeting

Date 21/09/2020

The meeting of anti ragging committee was carried out on 21/09/2020 at 11:00 a. m.
following issues are discussed in this Online meeting.

1) Preparing annual plan of anti ragging committee.

2) Put complaint box in the college campus.




Anti Ragging Committee
Attendance Sheet

2020-21

Name of Committee Member

Slgﬂatu;e .

Asst. Prof. K. R . Kalkate

Asst. Prof. Vishal Bhosale

Mr. Pradip Jadhav

A

Asst. Prof. Nilesh Sarkte

Mr. Bhoir Kalpesh Bhoir TYBA Geo (Student)

Principal
Jeevandeep Shaikshanik Sanstha Poi's

Art's, Commerce & Scien i
) | ce College ¥ha
Khardi, Tal. Shahanut, Dist, Thangizi 6I;1d'



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

ANTI RAGGING COMMITTEE
2020-2021
MEETING NOTICE

Date: 05/04/2021

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 15/04/2021 at 11:30 a.m. in the zoom app you are informed to attend the

Online meeting.

g
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2020-2021
ANTI RAGGING COMMITTEE

MINUTES OF THE MEETING
Date 15/04/2021

The meeting of anti ragging committee was carried out on 15/04/2021 at 11:30 a.m.

Following issues are discussed in this Online meeting.

1. Review of the complaint box was taken.

2. Discussion was carried out to prepare annual report of the committee.

Princip
Jeevandeep Shalg] al
Art's, Comm
Khardir Tal.
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Anti Ragging Commiittee
Attendance Sheet d

2020-21

Name of Committee Member Signature N

~

Asst. Prof. Vishal Bhosale ‘W

Mr. Pradip Jadhav \M

X
Asst. Prof. Nilesh Sarkte

\U
Asst. Prof. K. R . Kalkate K%\/

@\ L
Mr. Bhoir Kalpesh Bhoir TYBA Geo (Student)
Mr. Bhoir Apeksha Vilas TYBA Soc (Student)

Pringipal
Jeevandeep Shaikshanik Sanstha Poi's

Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahanut, Dist. Thane 421 601.




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2020 -2021
- NOTICE

Date: 15/09/2020

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held 22 /09/2020 at 11:00 a.m. On Zoom App all Members
Should Attend Online Meeting.

&
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
{Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2020-21

Minutes of the Meeting

The meeting of internal complaint committee was organized 22/09/2020, 11:00 a.m. On

Zoom App Following issues were discussed in the meeting

1) Role and responsibility of the committee is discussed.

2) Discussion was carried out on preparation of annual plan.

@

Prin ﬁg@
Jeevandeep Shaiksgam k’aér‘i'stha Poi's

An’s, Commerce & Science College ¥hardi
Khardi, Tal. Shahanut, Dist. Thane 421 601.




Internal Complaint Cell
Attendance Sheet

2020 - 2021

Name of Committee Member Signature

Asst. Prof. Rasika Sakpal /%

Asst. Prof. Dipti More W‘?‘
Y. ==
Asst. Prof. Nilesh Sarkte W

Dr. Vinod Hole (Librarian) W

Mrs..Jyoti Kathore (Jr. Clark) R

Miss. Bhoir Mayur Rajaram TYBA Marathi (Student) Q%

WY
Mr. Barve Nikita Deepak TYB.Com (Studant) -

Principal .
Jeevandeep Shaikshanik Sapstha Poi’s

ari'>_ Commerce & Stience Coflege ¥hardi
Khardi, Tal. Shahanut, igt. Thane 421 601.




Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2020-21

NOTICE
Date: 03/04/2021

All the members of internal complaint committee are hereby informed that the online
meeting of the committee will be held on 12 /04/2021 at 12:00 p.m. all should remain

present.

0.

s
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

INTERNAL COMPLAINT COMMITTEE
2020-2021

Minutes of the Meeting
12/04/2021

The meeting of internal complaint committee was organized on 12 /04/2021, 12:00 p.m.

following issues were discussed in the meeting

1) Internal Complaint Committee annual plan is ready.

2) Arranging programs under the Committee

g

Prip ips
Jeevandeep Shaiksﬁt%nsﬂw Poi's

Art's, Commerce & Science College ¥hardi
Khardi, Tal. Shahanur, Dist. Thane 421 601.




Internal Complaint Cell
Attendance Sheet

2020 - 2021

Name of Committee Member Signature

Asst. Prof. Rasika Sakpal %

Asst. Prof. Dipti More %

Asst. Prof. Nilesh Sarkte ﬁ/&m

1Y

Dr. Vinod Hole (Librarian) (W

—
Mrs..Jyoti Kathore (Jr. Clark) “redho¥
Miss. Bhoir Mayur Rajaram TYBA Marathi (Student) %@
o B&‘\\’\\\
Mr. Barve Nikita Deepak TYB.Com (Studant) .
o
Pringipal
. g Poi's
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2019-2020

Student and Staff Grievance Redressal Cell

NOTICE
Date 10/07/2019
The Members of Student and Staff Grievances Committee are informed that the

meeting of committee will be held on 17/07/2019 at 11: 00 a.m. in the principal cabin

you are informed to attend the meeting.

(.

Pringi
qeﬂva__ndeep Shaik }lsﬂ'la Poi’s
K . ' immerce 8 Science College ¥hardi
Nwiadl, dal. Shahanur, Dist. Thane 421 601,




\S Jeevandeep Shaikshnik Sansthas P’ois

{ 9‘- Arts, Commerce and Science College, Khardi
g&; At Khardi, Tal. Shahapur, Dist.Thane-421601

(Affiliated to Mumbai University)

2019-2020

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

Date: 17/07/2019

The Meeting of the student and Staff grievances cell was organized on 17/07/2019,
11:00 a.m. following issues were discussed in the meeting.

1. Discussion was carried out to prepare the annual plan.

2. Discussion RLE Result issues.

™
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Jeevandeep Shaul‘?ﬂamﬂ:’e nstha Poi's
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Khardi, Tal. Shahanur, Dist. Thane 421 601.




Grievance Committee

Attendance Sheet

2019-20
Sr. No Name of the Committee Member Signature
1. Asst. Prof. Vishal Bhosale M
2 Asst. Prof. Dipti More %
3. Asst. Prof. Santosh Sable W
4. Asst. Prof. Rasika Sakpal 'g
5. ‘@[/

Mrs.. Mangal Bhagat (Jr. Clark)

Prinﬁnpal
Jeevandeep Shaikshanik Sanstha Poi’s
Art's, Commerce & Science College vhardi
Kirargi, Tat, Shahanur, List. Thane 421 601.



Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi

At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2019-2020

Student and Staff Grievance Redressal Cell

NOTICE
Date 20/04/2020

The Members of Student and Staff Grievances Committee are informed that the
meeting of committee will be held on 25/04/2019 at 11:00 a.m. in the Zoom App you are

informed to attend the meeting.
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2019-2020

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

Date: 25/04/2020

The Meeting of the student and Staff grievances cell was organized online on

25/04/2019, 11:00 a.m. following issues were discussed in the meeting.

1. Discussion was carried out on preparation of annual report.
2. Review of compliant box is done to see complaints if any.

3. taken action RLE result.
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Grievance Committee

Attendance Sheet

2019-20

Sr. No Name of the Committee Member Signature

4
1. Asst. Prof. Vishal Bhosale %
2. Asst. Prof. Dipti More ﬁ%
3 Asst. Prof. Santosh Sable V
4. Asst. Prof. Rasika Sakpal g 7
5.

Mrs.. Mangal Bhagat (Jr. Clark)

Prlﬁ’ciﬁal

ikshanik Sanstha Poi’s
Jeevandeep Shai hards

21 601.
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leevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

Date: 06/08/2019

NOTICE
(ANTI-RAGGING CELL)

All the students are hereby informed that ragging within college premises
is a Punishable offense. Also use of abusive language is prohibited within the
college premises. Any unfair approach to any student may attract punishment.
For reporting of any such event you can contact at the below mentioned helpline

number & Gmail.

Contact Us

Mobile No- 8669244522

Gmail- jeevandepkhardi@gmail.com

seevandeep SyeaEh
Aeevandeep Sh aﬁéanstha Poi's

Commerce & Science Coll
Khardl Tal. Shahanur Dist. Thal';.eg iZ’??t{?




Anti Ragging Committee
Attendance Sheet

2019-20

Name of Committee Member Signatprq )

N
Asst. Prof. K. R . Kalkate W

Asst. Prof. Vishal Bhosale M
Mr. Pradip Jadhav wol/}j

Asst. Prof. Reshma Ghodwinde W

Mr. Sable Yogesh Kisan TYBSc Cem (Student) é;éﬁg/
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Arts, Commerce and Science College, Khardi
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(Affiliated to Mumbai University)

2019-2020

Anti Ragging Committee

MEETING NOTICE

Date: 15/07/2019

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 25/07/2019 at 11:00 a.m. in principal cabin you are informed to attend
the meeting.
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Jeevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
{Affiliated to Mumbai University)

2019-2020
Anti Ragging Committee

Minutes of the Meeting

Date 25/07/2019

The meeting of anti ragging committee was carried out on 25/07/2019 at 11:00 a. m.

following issues are discussed in this meeting.

1. Discussion carried out on preparing annual plan of anti ragging committee.
2. Discussion was carried out on to put complaint box in the college campus.

3. Discuss about the compliant box checking. (Monthly open compliant box each month
of and Second & Fourth week)
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2019-2020
ANTI RAGGING COMMITTEE

MEETING NOTICE

Date: 25/04/2020

The Members of Anti Ragging Committee are informed that the meeting of committee
will be held on 28/04/2020 at 11:00 a.m. in zoom app you are informed to attend the

online meeting.
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leevandeep Shaikshnik Sansthas P’ois

Arts, Commerce and Science College, Khardi
At Khardi, Tal. Shahapur, Dist.Thane-421601
(Affiliated to Mumbai University)

2019-2020

ANTI RAGGING COMMITTEE

MINUTES OF THE MEETING
Date: 28/04/2020

The meeting of anti ragging committee was carried out on 28/04/2020 at 11:00 a.m.

Following issues are discussed in this online meeting.

1. Review of the complaint box was taken.

2. Discussion was carried out to prepare annual report of the committee.
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Anti Ragging Commiittee
Attendance Sheet

2019-20

Name of Committee Member

Signature

Asst. Prof. K. R . Kalkate

x -

Asst. Prof. Vishal Bhosale

Mr. Pradip Jadhav

Asst. Prof. Reshma Ghodwinde

E@\ﬁ .,

Mr. Sable Yogesh Kisan TYBSc Cem (Student)
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INTERNAL COMPLAINT COMMITTEE
2019-20
NOTICE

Date: 10/07/2019

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 18/07/2019 at.12:00 p.m. all Should remain present.

7.
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INTERNAL COMPLAINT COMMITTEE
2019-20
Minutes of the Meeting

Date:-18/07/2019

The meeting of internal complaint committee was organized on 18/07/2019, 12:00 p.m.

Following issues were discussed in the meeting

1) Role and responsibility of the committee is discussed
2) Discussion was carried out on preparation of annual plan.
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Internal Complaint Cell

Attendance Sheet

2019 - 2020

Name of Committee Member Signature

Asst. Prof. Dipti More e

Asst. Prof. Santosh Sable g/’
Asst. Prof, Reshma Ghodvinde W

Mrs.. Mangal Bhagat (Jr. Clark) !%/

Mrs.. Jyoti Kathore (Jr. Clark)

Miss. Sase Madhuri TYBA Soc (Student) M
W
Miss. Sase Varsha Nandkumar TYB.Sc ( Student)
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Arts, Commerce and Science College, Khardi

INTERNAL COMPLAINT COMMITTEE

2019-20

NOTICE

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 18/03/2020 at 12:00 p.m. all should remain present.

Date: 16/03/2020
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INTERNAL COMPLAINT COMMITTEE
2019-20

Minutes of the Meeting

Date: 18/03/2020

The meeting of internal complaint committee was organized on 18/03/2020, 12:00 p.m.

following issues were discussed in the meeting.

1) Internal Complaint Committee annual plan is ready.

2) Arranging programs under the Committee.
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INTERNAL COMPLAINT COMMITTEE
2019-20

Annual Report

Name of Committee Member Signature

Asst. Prof. Dipti More %&'

Asst. Prof. Santosh Sable g/'
Asst. Prof. Reshma Ghodvinde @XPW
Mrs.. Mangal Bhagat (Jr. Clark) (@/

Mrs.. Jyoti Kathore (Jr. Clark) ] d@

Miss. Sase Madhuri TYBA Soc (Student) “ pa/h(\ s
Miss. Sase Varsha Nandkumar TYB.Sc ( Student) W
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(Affiliated to Mumbai University)

2018-19

Student and Staff Grievance Redressal Cell

NOTICE

Date: 14/08/2018

The all Members of Student And Staff Grievances Committee are informed that
the meeting of the committee will be held on 18/08/2018 at 11:00 a.m. in the principal
cabin you are informed to attend the meeting.

This is compulsory meeting for all members. Come at the right time.
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(Affiliated to Mumbai University)

2018-19

Student and Staff Grievance Redressal Cell

Minutes of the Meeting

Date: 20/08/2018

The Meeting of the student and Staff grievances cell was organized on
18/08/2018, 11:00 a.m. in the principal cabin following issues were discussed in the

meeting.

1. Discussion was carried out to prepare annual plan.
2. To solve problem Grievance by students.
3. Established a proper system.

4. Discussion was carried out on keeping drop box.
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Grievance Committee

Attendance Sheet

2018-19

Sr. No Name of the Committee Member Signature

1. Asst. Prof. Vishal Bhosale %

2. Asst. Prof. Reshma Ghodvinde @xp W

3. Asst. Prof. Bhushan Vishe (/j/&/?i_ [
4. Asst. Prof. Rasika Sakpal @

5. Mr. Jyoti Kathore (Jr. Clark) W /
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2018-19
Student and Staff Grievance Redressal Cell
Minutes of the Meeting

The Meeting of the student And Staff grievances cell was organized on 23/03/2019
11:00 a.m. following issues were discussed in the meeting.

1. Discussion was carried out on preparation of annual report.

2. Open compliant box weekly.
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2018-19

Student and Staff Grievance Redressal Cell
NOTICE

Date: 20/03/2019

The Members of Student and Staff Grievances Committee are informed that the
meeting of committee will be held on 23/03/2019 at 11: 00 a.m. in the Library you are

informed to attend the meeting.
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Grievance Committee

Attendance Sheet : 2018-19

Sr. No

Name of the Committee Member

Signature

Asst. Prof. Vishal Bhosale

2. |Asst. Prof. Reshma Ghodvinde @L} /}/J\DQL/

3.  |Asst. Prof. Bhushan Vishe ////W '
4.  |Asst. Prof. Rasika Sakpal g

5. Mr. Jyoti Kathore (Jr. Clark) :}:u%d
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Date: 21/08/2018

NOTICE
(ANTI-RAGGING CELL)

All the students are hereby informed that ragging within college premises
is a Punishable offense. Also use of abusive language is prohibited within the
college premises. Any unfair approach to any student may attract punishment.
For reporting of any such event you can contact at the below mentioned helpline
number & Gmail.

Contact Us

Mobile No- 8669244522
Gmail- jeevandepkhardi@gmail.com

0.
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2018-2019
ANTI RAGGING COMMITTEE

MEETING NOTICE

Date: 25/03/2019

The Members of Anti Ragging Committee are informed that the meeting of committee

will be held on 04/04/2019 at 12:00 p.m. in principal cabin you are informed to attend
the meeting.
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2018-2019
3 ANTI RAGGING COMMITTEE

MINUTES OF THE MEETING

Date 04/04/2019

The meeting of anti ragging committee was carried out on 04/04/2019 at 12:00 a.m.
Following issues are discussed in this meeting.

1. Review of the complaint box was taken

2. Discussion was carried out to prepare annual report of the committee.

0.
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Anti Ragging Committee

Attendance Sheet
2018-19

Sr. No Name of the Committee Member Signature
1. Asst. Prof. K. R. Kalkate W
2, Asst. Prof. Vishal Bhosale %
3. Mr. Pradip Jadhav @M
4. Asst. Prof. Dipti More 3—22&:
5. Mr. Dhasade Pappu Balu TYBA Geo (Student) M
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2018-2019
“ Anti Ragging Committee
MEETING NOTICE
Date: 13/08/2018
The all Members of Anti Ragging Committee are informed that the meeting of
committee will be held on 21/08/2018 at 12:00 a.m. in principal cabin you are informed
to attend the meeting. All Committee Members compulsory present the meeting.
PN ..
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2018-2019

e

Anti Ragging Committee

Minutes of the Meeting
Date 21/08/2018

The meeting of anti ragging committee was carried out on 21/08/2018 at 12:00 a.m.
following issues are discussed in this meeting.

1. Discussion carried out on preparing annual plan of anti ragging committee.

A

2. Discussion was carried out on to put complaint box in the college campus.

3. Discursion and decide about the awareness poster stick in college campus.
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Anti Ragging Commiittee

Attendance Sheet
2018-19
Sr. No Name of the Committee Member Signature
L Pn hﬂ L
1. Prof. K. R. Kalkate I\W
2, Asst. Prof. Vishal Bhosale

3 Mr. Pradip Jadhav W/

4, Asst. Prof. Dipti More E Pj;f&_\

5. Mr. Dhasade Pappu Balu TYBA Geo (Student) W

.
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INTERNAL COMPLAINT COMMITTEE
2018-19

NOTICE

Date: 14/08/2018

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 23/08/2018 at 12:00 p.m. all Should remain present.

9.
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INTERNAL COMPLAINT COMMITTEE
2018-19
Minutes of the Meeting
Date: 23/08/2018

The meeting of internal complaint committee was organized on 23/08/2018, 12:00 p.m.

Following issues were discussed in the meeting

1) Role and responsibility of the committee is discussed.
2) Discussion was carried out on preparation of annual plan.
3) Discussion was carried on arranging programs. under the Committee
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INTERNAL COMPLAINT COMMITTEE

Attendance Sheet

2018-19

Name of Committee Member Signature

Asst. Prof. Dipti More e
Asst. Prof. Yogita Shinde w '

Asst. Prof. Reshma Ghodvinde W
Dr. Vinod Hole (Librarian) Q%bﬂ/

Mrs.. Jyoti Kathore (Jr. Clark) 3«@

Miss. Rera Darshana Jagan TYBA Soc (Student) {9%
Miss. Adhikari Sakshi Satish TYB.Com ( Student) q@
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INTERNAL COMPLAINT COMMITTEE
2018-19

NOTICE

Date: 05/04/2019

All the members of internal complaint committee are hereby informed that the meeting
of the committee will be held on 10/04/2019 at 12:00 p.m. ail Should remain present.
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INTERNAL COMPLAINT COMMITTEE
2018 -19

Minutes of the Meeting
Date: 10/04/2019

The meeting of internal complaint committee was organized on 10/04/2019, 12:00 p.m.

following issues were discussed in the meeting

1) Internal Complaint Committee annual plan is ready.

2) Arranging programs under the Committee

(g5
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INTERNAL COMPLAINT COMMITTEE

Attendance Sheet

2018-19

Name of Committee Member

Signature

Asst. Prof. Dipti More

Asst. Prof. Yogita Shinde

Asst. Prof. Reshma Ghodvinde

Dr. Vinod Hole (Librarian)

Mrs.. Jyoti Kathore (Jr. Clark)

Miss. Rera Darshana Jagan TYBA Soc (Student)

Miss. Adhikari Sakshi Satish TYB.Com ( Student)
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